
Unemployment estimation for 39 weeks/approximately 19 PP bi-Weekly 

PARA & MAINTENANCE, Non-Union & Cafeteria X 19 PP

A 866.02       16,454.38          

B 866.02       16,454.38          

C 866.02       16,454.38          

D 866.02       16,454.38          

E 866.02       16,454.38          

F 866.02       16,454.38          

G 866.02       16,454.38          

H 1,082.71    20,571.49          

I 995.17       18,908.23          

J 1,152.31    21,893.89          

K 1,563.13    29,699.47          

L 1,320.20    25,083.80          

M 1,087.32    20,659.08          

N 1,087.32    20,659.08          

O 2,384.61    45,307.59          

P 1,408.84    26,767.96          

Q 2,230.77    42,384.63          

R 621.84       11,814.96          

S 310.80       5,905.20            

T 1,335.83    25,380.77          

U 1,832.33    34,814.27          

V Employee V left in November - may need 2,323.35    44,143.65          

to pay for Unemployment as we may be the last employee 509,174.73        

Secretaries

A 1,315.28 24,990.32

B 236.30 4,489.70

C 1,315.28 24,990.32

D 1,243.20 23,620.80

78,091.14

587,265.87$      

25%

Total for ALL non-certs 146,816.47$      



SEVERANCE

Severance per union contract:  An employee who retires at age 55 or older

after 15 years of continuous service , or at age 65 or older shall receive

the per diem value of 25% of accumulated sick leave by the next July 1st

Remaining Days 25%

A 351.00 12,450.19$        

B 425.25 12,249.33$        

24,699.52$        

Maintenance Director

per contract:  Upon seperation of the parties of this agreement, the employee

will receive $20 for each sick day remeaining in his sick bank, not to exceed 

100 days

Remaining Days $20

A 9 180.00$             

Secretaries

per contract: Upon termination or resignation, as long as two weeks advance 

notice of rthe following resignation is provided to the Board,

 the employee shall be entitled to the following:

A. All earned and unused vacation time (non-accunulative except for what

may have been carried over per Article 15, Section 2

Vacation time is not cumulative; that is, it cannot be carried over into the

next fiscal year; provided, however, that with the advance written approval

of the Superintendent, a maximum of five vacation days total may be 

carried over into the next fiscal year. 

Remaining Days

V P

A 19 5 3,079.68

B 15 4.50 2,504.24

C 4 497.28

6,081.20$          

Total Severance 18,711.39$        


