CONTRACT OF EMPLOYMENT

CHAPLIN; CT BOARD OF EDUCATION
AND
KEVIN CHAVEZ

This Agreement (“AGREEMENT”) is being entered into.by and between Kevin Chavez (the
“PRINCIPAL”) and the Chaplin Board of Education (the “EMPLOYER™), Its purpose is to
memorialize the terms and conditions of Mr. Chavez’s employment ag the PRINCIPAL of Chaplin
Elementary School.

WIIEREAS, the EMPLOYER has agreed to employ Ml Chavez as the PRINCIPAL of Chaphn
Flementary School; and ‘

WHEREAS, the PRINICPAL has agreed to accept such employment under the terms of this
AGREEMENT;

IT IS HEREBY AGREED AS FOLLOWS:

i, Scope of Work and Duties

The PRINICPAL shall be expected to perform all work necessary to perform the roles
commonly required as the PRINCIPAL of an elementary school and to provide for the overall
management and supervision of the operations of Chaplin Elementary School. This shall include,
but not be limited to, supervising the school’s employees, managing the day-to-day activities of
the school, overseeing the curriculum, overseeing special education services, meetings and
placements, managing the budget of the school, providing information to board members and the
public, attending Board meetings when required, providing input and recommendations to the
Superintendent (the “SUPERINTENDENT™} and the Board during collective bargaining
negotiations and attending such when required, and other duties. The PRINCIPAL shall report
directly to the SUPERINTENDENT on a day-to-day basis and to the Board as otherwise required.

2. PRINICPAIL Resignation

The PRINICPAL agrees that he will provide no less than thirty (30) days of advanced
notice if he wishes to resign from her employment.

3. Hours of Work and Schedule

The PRINCIPAL understands that he is required to work the hours necessary to complete
all work in a timely and competent basis, notwithstanding the hours of the student day. The
PRINCIPAL is a professional employee and is exempt from overtime requirements. The
PRINCIPAL’s work-year shall be two-hundred and twenty-one (221) days.




9. PERSONAL DAYS

The PRINCIPAL shall be entitled to three (3) paid days pet year for personal matters that
cannot be attended to duting normal working hours. The SUPERINTENDENT may grant
additional personal days in cases of emergency. Petsonal days may not be carried over from year
to year and there shall be no payout of unused personal days. Personal days must be approved 3
days in advance, unless the PRINCIPAL is unable to give such notice,

10, Bereavement Days

The EMPLOYEE shall receive five (5) bereavement days for each family member, which
is defined as a spouse, sibling, daughter or son, gtandparent, grandchild, or parent; or an individual
related to the employee by blood or affinity, and whose close association the employee shows to
be the equivalent of those family relationships. Bereavement leave shall also be granted in the
event of a miscarriage, which shall be recognized as the loss of a child and applies to both the
mother and the father. The EMPLOYEE may request additional unpaid bereavement days from
the Superintendent for non-family members ot under other compassionate circumstances, which
the Superintendent may approve at their diseretion,

11.  OTHER FRINGE BENEFITS

The PRINCIPAL is entitled to the following additional fringe benefits:

(i) At the SUPERINTENDENT’S discretion, conference leave to attend conferences
solely related to educational matters.

(ii)  Reimbursement for professional dues, so long as they are given the advanced
approval of the SUPERINTENDENT.

(i)  Tuition reimbursement so long as the courses are approved in advance by the
SUPERINTENDENT.

(iv)  Mileage reimbursement in accordance with IRS guidelines.

(v)  Ifthe PRINCIPAL is eligible for retirement under CGS Section 10-183b et seq. and
so long as the PRINCIPALT, has given no less than one (1) year of advanced notice
of his retirement, he shall receive a retirement benefit as follows:

a. For 25 years of service (10 consecutive years at Chaplin) — 40 days at his last
salary; or -
b For20-years_of service (10 consemitive years at Chaplin) -30 days at his Jast

salary.

iz, Conflicts with School Policy

To the extent that there is a conflict between the specific language of a policy of the
EMPLOYER, the terms of this AGREEMENT shall control.

i3. Termination




The PARTIES may terminate this AGREEMENT in accordance with Connecticut General
Statutes Section 10-151.

14, Entire Apreement

This represents the entire agreement between the PARTIES as to the employment of the
PRINCIPAIL. There are no prior verbal, written or other agreements that are not set forth in this
AGREEMENT or that supersede this AGREEMENT.

15,  SAVINGS

If any part of this AGREEMENT is for any reason deemed to be unenforceable, it is the
intent of the PARTIES that all remaining terms shall remain valid, binding and enforceable.
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